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P&C Association Principal Report 

A welcoming school leading in excellence, innovation and opportunity 

Lambton High School T(02)49523977 F(02)49562429 E:lambton-h.school@det.nsw.edu.au 

 
17/1402           P&C ASSOCIATION MEETING 
 
Business Arising: 
 
New Business: 
 

1. Upcoming School Activities: 
- School Photographs 16 February 2017 
- School Photographs Catch-Up 21 February 2017 
- Athletics Carnival 10 March 2017 

 
2. Information Sessions: 

 
Year 6  14 March 2017 
Year 7  14 February 2017 
Year 8  20 February 2017 
Year 10  6 March 2017 
Year 11  27 February 2017 
 

3. Staffing: 
 
New Permanent: 
- Mr Darren Ball (Deputy Principal), Mrs Belinda Bruce (ED Class) and Mrs Tracey Barnett (Learning 

Support Officer) 
 

Temporary: 
- Mrs Naomi Creighton (HSIE), Ms Michelle Gray (Applied Technology), Mr Tim Hickey (Music), Mrs Kylie 

Woods (Project Officer) and Mrs Kirrily Furey (Mathematics) 
 

4. Enrolment Numbers:   Total 1,118 
 
Year 7  190 
Year 8  199 
Year 9  195 
Year 10  189 
Year 11  189 
Year 12  152 

 Support  4 
 

The school has set an enrolment limit in consultation with the P&C Association based on our staffing and 
permanent accommodation. Places in the buffer (2 positions per class) are not to be offered to non-local 
students.  

 
The school enrolment capacity is set at 1,144 students based on the following guideline: 

• Year 7-196 (7 classes) 
• Year 8-196 (7 classes) 
• Year 9-196 (7 classes) 
• Year 10-196 (7 classes) 
• Year 11-180 (minimum 8 classes on a timetable line) 
• Year 12-180 (minimum 8 classes on a timetable line) 
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5. Uniform: School uniform reflects the school community standards and expectations, and the wearing of the 
correct school uniform is a shared responsibility between the school and parents. We are encouraging 
students to act responsibly (by following school rules) and will follow up with parents as required. The 
School Uniform Policy has been endorsed by the Lambton High School P&C Association. 
 
https://www.det.nsw.edu.au/policies/student_admin/uniforms/school_uniform/PD20040025.shtml 
http://www.schools.nsw.edu.au/media/downloads/schoolsweb/studentsupport/studentwellbeing/schunifo
rms.pdf 
 
Where the health and safety of the student or of other students would otherwise be compromised, students 
may be excluded from certain educational activities. Such action may also be required if a student’s clothing 
compromises agreed upon school community standards articulated in the school uniform requirements, and 
might be considered damaging to the image of the school in the larger community context.  
 
Alternative educational activities must be provided in such circumstances. 

 
 

6. School Facility Improvements: 
 
Over the Christmas break we had work done on the school to improve the facilities. This includes: 
• Carpet replaced in A1, A3, A4, A5, B1, B2, B4, B5, B6, B7, C1, C2, C3, HSIE Staff Study and PE Staff Study. 
• Support Class refurbishment 
• Installation of RCD units on electricity boards  

 
 

7. Proposed Major Works in 2017:  
 

Other Proposed Projects   
G1 Kitchen benches $20,000.00 
Enclose Alfresco Area $20,000.00 
Common Room Furniture $30,000.00 
HSIE Staff Study $20,000.00 
Physical Learning Environment Funds $30,000.00 
MPC Lighting $10,000.00 
Ride on Mower $15,000.00 
Outdoor Seating $20,000.00 
Bigass Fans $35,000.00 
English Staff Study $20,000.00 
Painting Corridors $30,000.00 
 

           Total: $250,000.00 
 

The school can no longer self-manage projects or contractors. All projects need approval by DET and AMU 
prior to commencement. Once approved, the Principal can manage projects under $30,000. 
 
 
Future directions 
- Funding has been saved for the construction of a Learning Centre ($220,000) 

 
 
 

 
 
 
 
 
 
 
 
 
 
 

https://www.det.nsw.edu.au/policies/student_admin/uniforms/school_uniform/PD20040025.shtml
http://www.schools.nsw.edu.au/media/downloads/schoolsweb/studentsupport/studentwellbeing/schuniforms.pdf
http://www.schools.nsw.edu.au/media/downloads/schoolsweb/studentsupport/studentwellbeing/schuniforms.pdf
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8. School Strategic Directions & Purpose Statements: 
 

STUDENT LEARNING STAFF & LEADER LEARNING SCHOOL LEARNING 
 

Teachers will create 
opportunities for students to 
achieve their highest potential 
through dynamic, holistic and 
differentiated learning.  

 
 

 

 

To build stronger relationships 
as an educational community 
by leading and inspiring  a 
culture of: 
- continuous learning 

through collaboration 
- leadership that leads 

learning 
- effective organisation and 

communication 
- 21st century teaching and 

learning 
 

 

To develop quality educational 
delivery and consistent, high 
standard and shared 
professional practices. 
To ensure a strong sense of 
culture, belonging and 
leadership within our school 
community. 
 

 
 

 
 
School Key Initiatives:  
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